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University of California, San Diego 
Internal Medicine Residency 

Parental Planning FAQ 

The University of California, San Diego Department of Internal Medicine Residency Program 
has developed this Frequently Asked Question for Parental Planning document in order to 
support our growing families.  
 
1. We just found out we are expecting! What are the next steps? 

a. When you feel comfortable telling the program (this varies for everyone, sometimes 
based on your OB recommendation, usually by the end of the first trimester), there 
are three things to do right away: 1) celebrate, congratulations! 2) talk with GME 
about leave; 3) talk with program Anne about schedule optimization; 4) consider 
your childcare plan. 

i. Celebrate!: Stay hydrated, keep snacks on hand, try to get as much rest as 
you can  

ii. GME Leave: Parental Leave is complex! There are three leave numbers to 
consider- one is the number of days you can have off (see question 2), there is 
a number of days you can take off and still be eligible to graduate/sit for 
ABIM boards, and there is the number of days you can be paid while on leave 
based on your remaining sick/vacation time (see question 3); rules vary for the 
gestational partner vs. non-gestational partner(s).  

iii. Scheduling:  Talk to the program administrator (Anne Bamrick) and your 
designated chief resident to optimize your schedule according to your 
preferences/needs. This may include moving around harder rotations and 
vacation. Missed training time must be made up.  

iv. Childcare Plan: If you are planning to use a daycare, you should start 
reaching out to facilities when you find out you are expecting, as some wait 
lists are over 1 year! Below is a list of some child care options that residents 
have used/are using: 

1. https://child.ucsd.edu/resources/index.html#Child-Care-Referrals 
 

2. How much time can you take off for parental leave? 
a. Pregnancy Disability Leave Law 

i. Applies to ALL house staff (regardless of time affiliated with UCSD).  
ii. By law, the pregnancy disability period is 6 weeks post-partum for a vaginal 

delivery, 8 weeks post-partum for a c-section. 
b. Family and Medical Leave Act (FMLA) 

i. Applies only to house staff who have been at UCSD for at least 12 months 
ii. Allows for up to 12 weeks of parental leave, however, ACGME/ABIM has 

inflexible rules regarding how many days you may be absent in a year and still 
sit for the ABIM boards. You should talk with GME (Stephanie Girardat) and 
program coordinator (Anne Bamrick) regarding your situation to determine if 
the amount of time you want to take off will delay graduation and what 
clinical rotations may need to be made up later. 
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iii. Time taken off under FMLA does NOT have to be taken immediately 
following birth, but does have to be used before the new baby turns 1 year of 
age. Some new parents prefer to stretch out their "baby bonding" time into 
intermittent weeks off over the course of the baby's first year of life.  

iv. Preliminary Interns 
1. Have less flexibility, since you are only a resident for a year. If you 

want to have more time off than the 4 weeks of vacation, you will have 
to coordinate with your residency program to make up that time after 
your intern year and start your residency program late.  

c. If you need to take additional time off due to unexpected events, let the program 
coordinator, program director, your designated chief resident, and the UCSD GME 
Benefits Coordinator (Stephanie Girardat) know ASAP so you can fill out the 
necessary forms. 

d. Appendix A includes full GME policy for Pregnancy/Childbearing Disability Leave 
e. Appendix B includes full GME policy for Parental Leave 

 
3. Do I get paid while on leave? 

a. Residents get paid full salary while using sick/vacation time. House staff accrue 12 
sick days per year and can leverage already accrued sick time, or use their 20 vacation 
days in advance.  

b. House staff are also covered by a short and long term disability policy through Cigna 
Insurance that pays 66.67% of their monthly salary while they are disabled by 
pregnancy. This disability period is 6 weeks post-partum for regular delivery and 8 
weeks for c-section. There is a 30-day "qualifying" period for the short-term 
disability, however, so it really only pays the trainee for weeks 5 and 6 of their leave 
after a vaginal delivery (or weeks 5 through 8 in the case of c-section). The long-term 
disability has a 180 day waiting period. 

c. After the disability period is over, time taken off through FMLA cannot be covered 
through the use of sick time – only vacation or leave without pay. 
 

4. What type of forms do I need to fill out? 
There are 2 forms that GME requests.  

a. The first form is a leave of absence request form, which is completed by the trainee 
and the program (typically the program director or coordinator will sign the form). 
The purpose of this form is to provide a time frame of the leave, type of leave, and 
whether or not sick/vacation days will be used and how many. Once this form is sent 
to GME/signed by the program, the leave is considered formally “approved.” 

b. The second form is a certification of health care provider for employee’s health 
condition; this is for the trainee’s doctor to complete to certify the period of 
disability.  

 
5. What tips do you have for new resident parents? 

a. There is a plethora of blogs, books, articles and podcasts about making the leap into 
parenthood. Our residents have compiled a google document with their own specific 
tips and resources.  
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i. https://docs.google.com/document/d/1yDj368QfGsWB80BRJvqLL_8X5p3H1
_QZ6n0tnpRkjWg/edit 

 
6. I am interested in breastfeeding resources. Any recommendations? 

a. There is a wealth of knowledge about lactation out there these days. There is a 
Facebook group called Dr. MILK that is specifically for breastfeeding doctor moms. 
Kellymom.com is a great general resource as well! 

b. Most pumps are covered through insurance. UCSD has Medela pumps in most 
lactation rooms but there are many good options out there.  

c. Check out the Lactation Guideline Document, which has a consolidated list of 
pumping resources at our facilities.  

 
 
 
 
 
 
 
 
Sincere thanks to Shannon Green (s2green@health.ucsd.edu), Holly Greenwald 
(hgreenwald@health.ucsd.edu), Stephanie Girardat (sgirardat@health.ucsd.edu) and all the 
UCSD parents for compiling this document  
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Appendix A: PREGNANCY/CHILDBEARING DISABILITY LEAVE  
 
A House Officer disabled due to pregnancy, childbirth or related medical conditions shall be 
granted a medical leave of absence of up to four months, but not to exceed the period of verified 
disability.  
Pregnancy disability leave may consist of leave without pay or paid leave such as accrued sick 
leave and accrued or advanced vacation leave.  

If a House Officer on an approved pregnancy disability leave is also eligible for family and 
medical leave, (noted below under Family and Medical Leave), up to 12 workweeks of 
pregnancy disability leave shall run concurrently with family and medical leave under Federal 
law.  

Upon termination of a pregnancy disability leave that runs concurrently with Federal family and 
medical leave, an eligible House Officer is also entitled to up to 12 workweeks of State family 
and medical leave.  

A pregnant House Officer enrolled in the House Officer disability plan should contact the House 
Officer disability plan coordinator to discuss eligibility for coverage and the procedure to follow 
to obtain the disability benefit.  

For House Officers disabled by pregnancy, childbearing or other related medical conditions who 
meet the eligibility requirements of the Family and Medical Leave Act, the University shall 
continue its contribution for the House Officer’s health insurance benefits for the length of such 
disability, up to four months.  

As an alternative to or in addition to Pregnancy Disability Leave, the University will temporarily 
modify the job duties of a pregnant House Officer or transfer the House Officer to a less 
strenuous or hazardous position, if requested by the House Officer and medically advisable 
according to the House Officer’s health care provider, provided that the temporary transfer or 
modification of duties can be reasonably accommodated by the University. Such a temporary 
modification of duties or transfer will not be counted by the University toward a House Officer’s 
entitlement to up to four (4) months of Pregnancy Disability Leave. At the conclusion of the 
Pregnancy Disability Leave (or earlier upon the House Officer’s request if that request is 
consistent with the advice of the House Officer’s health care provider), the House Officer will be 
returned to her original position or duties.  
 
Appendix B: PARENTAL LEAVE  
 
Parental Leave is a form of Family Care/Medical Leave to care for the House Officer’s newborn 
or a child placed with the House Officer for adoption or foster care. Such leave must be initiated 
and concluded within one year of the birth or placement of the child. The University shall grant a 
Parental leave subject to the provisions of Family and Medical Leave Act (FMLA) or the 
California Family Rights Act (CFRA), as applicable. If requested and taken immediately 
following a Pregnancy Disability Leave, a House Officer eligible for FMLA/CFRA at the 
beginning of her Pregnancy Disability leave shall be granted the unused portion of FMLA/CFRA 
leave for Parental Leave purposes, up to a maximum of 12 workweeks. The amount available for 
use is determined by the amount which the House Officer has previously used under 
FMLA/CFRA in the leave year.  
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Parental Leave must be initiated and concluded within one year of the birth or placement of the 
child.  

Parental Leave alone shall not exceed 12 workweeks within the calendar year. However, when 
Parental Leave is combined with a leave for pregnancy - related or childbearing disability only, 
the total Family Care/Parental Leave shall not exceed seven months in the calendar year.  

Leave granted for bonding purposes shall be concluded within 12 months following the child’s 
birth or placement for adoption or foster care.  
 


